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Terms of Reference (TOR)
National Consultant — Gender Specialist to Deliver Training sessions on Gender for Government
partners

1. Background

Integrating gender perspectives in environmental management enhances equitable and effective
conservation outcomes. Understanding the roles, needs, and challenges of different genders in biodiversity
conservation and climate change adaptation strengthens policy implementation, community engagement,
and sustainable development. Gender-responsive approaches ensure that environmental policies,
programs, and projects address the unique vulnerabilities and contributions of all groups, including women,
men, and marginalized communities. By recognizing the differential impacts of climate change and
environmental degradation, government institutions can design interventions that are more inclusive,
socially just, and sustainable. Furthermore, addressing gender stereotypes and promoting equal
participation in decision-making processes helps build stronger institutions, improves resource governance,
and fosters community resilience. Capacity-building in gender mainstreaming equips government partners
with practical tools and knowledge to integrate gender considerations into planning, monitoring, and
evaluation of conservation and climate initiatives, ensuring that no one is left behind in environmental action.

In line with the 16 Days of Activism Against Gender-Based Violence, observed annually from November
25 to December 10, 2025, the International Organization Snow Leopard Trust (SLT) in partnership with
UNDP Kyrgyzstan seeks to hire Gender Specialist deliver capacity-building sessions for government staff
on:

e Gender & Biodiversity

e Gender & Climate Change

e Gender Stereotypes in Conservation

The announced call for position is within the project Activity 3.1.4.: Gender sensitivity training for project
team and partners, “Integrated Community-based Management of High Value Mountain Ecosystems in
Southern Kyrgyzstan for Multiple Benefits” project funded by the Global Environment Facility (‘GEF”) and
the UNDP TRAC funds, and as implemented by the Kyrgyz Republic’'s Ministry of Natural Resources,
Ecology and Technical Supervision (“MNRETS”) with assistance from UNDP, the objective of the project
is to secure high value mountain ecosystem biodiversity and associated ecosystem services, while ensuring
resilient and sustainable livelihoods in Kyrgyzstan’s Pamir-Alai landscape. The project addresses key
threats to sustainable land management and biodiversity conservation in mountain forest and pasture
ecosystems, including Key Biodiversity Areas (“KBAs”). It will deliver global environmental benefits
through a participatory approach, promoting equitable participation opportunities for women, youth, and
vulnerable groups. The project aligns with the Land Degradation Neutrality (“LDN”’) conceptual framework,
applying the avoid-reduce-reverse principle. Strengthening Protected Area (“PA”) management and
improving spatial land use planning embody the "avoid" principle, while enhanced forest and pasture
management reflects the "reduce" principle.

2. Objectives
The training aims to:
1. Strengthen understanding of gender dimensions in biodiversity and climate change policies.
2. Raise awareness of gender stereotypes that affect conservation outcomes.
3. Build skills for applying gender-sensitive approaches in planning, implementation, and monitoring
of environmental initiatives.

3. Scope of Work / Key Responsibilities
The consultant/expert will:
1. Design and deliver interactive sessions for government staff during the 16 Days of Activism
period.
2. Develop training materials, including presentations, case studies, and practical exercises.
3. Facilitate discussions and group exercises to ensure active engagement.
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Provide examples of gender-responsive interventions in biodiversity and climate programs related
to country context.

Prepare a brief report summarizing key findings and recommendations for integrating gender into
conservation and climate initiatives.

Expected Deliverables

o Detailed training agenda and session plans in Kyrgyz and Russian languages,

o Training materials, including slides, handouts, and reference documents in Kyrgyz and
Russian languages,

o Facilitation of training sessions with participants in Kyrgyz and Russian languages,

Final report highlighting key learnings, recommendations, and participant feedback.

o Pre- and post-training survey, including the result analyses with the indication of knowledge
increased of the survey.

o

Duration and Location

o Dates: Between November 25 and December 10, 2025
o Duration: half day

o Location: Offline, TBC

Required Qualifications and Experience

o Advanced degree in Gender Studies, Environmental Science, Climate Change, or related
fields.

Experience in delivering gender-focused training to government or institutional partners.
Strong knowledge of gender mainstreaming in biodiversity and climate policies.

Excellent facilitation and communication skills.

Fluency in Russian and Kyrgyz languages. Knowledge of English language is an asset.
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Reporting and Coordination. The consultant will report to International Organization Snow
Leopard Trust (SLT) Project coordinator

Payment and Terms. Payment will be made upon satisfactory completion of agreed deliverables,

as per contract terms

Application / Submission Requirements
Interested candidates are requested to submit:

Curriculum Vitae highlighting relevant experience.

A brief technical proposal describing their approach to delivering the sessions.
Examples of previous training materials or reports (if available).

Proposed financial quotation.

. Evaluation Criteria

Applications will be assessed based on:

Relevant qualifications and experience (40%)

Quality and feasibility of the proposed training approach (30%)
Past experience in similar assignments (20%)
Cost-effectiveness (10%)

Application / Submission Requirements

Interested candidates are requested to submit their documents by 6 November 2025, 18:00 via email to

procurement@snowleopard.org, indicating the position in the subject line: “Gender Specialist”.
Required documents:

Curriculum Vitae (CV) — in Russian and Kyrgyz, including education, work experience, and
relevant projects in gender, biodiversity, and climate change.

Brief technical proposal — describing the approach to delivering the training, including training
methods, session plans, and interactive elements.

Examples of previous materials or reports — presentations, training manuals, or reports from
conducted trainings (if available).

Financial proposal — cost of services with justification of rates.
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TOONYy ANMAKTAPAWN
xoomayx dhona TYPYKTYY OMYryWwy yuyH
0BWOCTRONNMA DOMA ANR YCTORNMBOrO
PAIDHTHA TOPHMIX PETHONON

2 €
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Texnuueckoe 3aganue (TOR)
HanmnoHnabHbIH KOHCYJIBTAHT — CHENUATHUCT MO0 FeHAePHBIM BOMPOCaM /AJ1s MPOBeIeHus
TPEHUHIOB MO reHAepy ISl rOCyIapCcTBEHHbIX NAPTHEPOB

1. IlpeasicTopus
WHTerpanys reaiepHoi IepCIeKTHBHI B YIIPaBIeHHE OKPYKAIOIIEH Cpenoil criocoOCTBYET
CIIPABEUIUBBIM 1 3 (EKTUBHBIM Pe3yJibTaTaM B cepe COXpaHeHHs MPUpobl. [loHuMaHue poeid,
noTpeOHOCTeN U MPOoOIeM pa3HBIX TEHIEPOB B 00JACTH OXpaHbl OMOpa3HO00pa3Hs U aJanTaluu K
M3MEHEHHIO KJIMMaTa YKPETUIseT PeaTn3ainio MOJUTHK, BOBJICYEHHOCTh COOOIIECTB U yCTOMUNBOE
pazButue. [ eHIepHO-OpHEHTHPOBAHHBIE TIOAXOABI 00ECIIEYHBAIOT, YTOOBI SKOJIOTHUECKHUE TTOTUTHKH,
ImporpaMmbl U MPOCKThI YYUTHIBAJIN YHUKAJIBHBIC YA3BUMOCTH U BKJIaJ BCEX I'PYIII, BKJIOYas KCHIIUH,
MYK9MH ¥ MapTUHAIH3UPOBaHHEIE cooOmiecTBa. [Ipu3HaBas pa3nuvHOe BIUSHUE H3MEHEHUS KIIMMaTa ’
JIeTpajialiiy OKPYXKAroIIel Cpeibl, TOCYAapCTBEHHBIE YUPEXKIEHUS MOTYT pa3padarTsiBaTh Oolee
HWHKJIIO3UBHBIC, COLIUAJIBHO CIIPAaBCAJIMBBLIC U yCTOfI‘-IPIBbIG MCDBEI.

Kpome Toro, 60pbba ¢ TeHIepHBIMU CTEPEOTUIIAMU M COACHCTBHE PABHOMY YYacTHIO B ITPOLIECCAX
NPUHSATHS PEHICHUH CrIOCOOCTBYET YKPEIUICHUIO HHCTUTYTOB, YITYYILICHUIO YIIPABICHUS PECypcamMu U
MOBBIIICHHUIO YCTOWYMBOCTH coobmiecTB. [1oBbIIeHIe TOTEHIIHANIA 110 BOIPOCaM TeHIEPHOW HHTErpaun
o0ecreunBaeT rocyJapCcTBEHHBIX NApPTHEPOB MPAKTUIECKUMU HHCTPYMEHTAMU M 3HAHUSIMU 711 ydeTa
TeHJEPHBIX aCIEKTOB NPH IJIAHWPOBAaHUU, MOHUTOPHUHIE M OLIEHKE MEPOIPHUSITUH 110 OXpaHe PUPOABI U
KIIMMAaTy, TapaHTUPYsl, YTO HUKTO He Oy/IeT OCTaBIICH 32 PEAeIaMy KOJOTHYSCKUX HHUIIHATHB.

B pamkax exeronHoil kamnaHuu « 16 qHel akTUBHU3MAa MPOTHUB FEHACPHOTO HACWIUS», IPOBOAUMOI € 25
Hos10ps o 10 nexabps 2025 roga, MexmyHaponHast opranuzanms Snow Leopard Trust (SLT) B
naptHepcTBe ¢ [IPOOH Keipreicran mpurmiamaeT crienuanticTa o TeHASpHBIM BOTIpocam JIs
NPOBEJICHNS] TPEHUHIOB JUI TOCYAaPCTBEHHBIX COTPYAHUKOB 110 TEMaM:

e lennep u OnopazHooOpasue

e [Ienaep u u3MeHeHHE KiIMMara

o IennepHsle CTEPEOTUIIBI B OXPaHE IPUPOJIBI

OOBsBICHHBII KOHKYPC MPOBOIUTCS B paMKax aesTensHocTH npoekTa 3.1.4: « TpeHuHr no renaepHon
YYBCTBUTEIHHOCTH ISl KOMaH Bl IPOEKTA U MApTHEPOBY MpoeKTa «MIHTerpupoBaHHOE yIpaBlIeHHE
TOPHBIMHU 3KOCHCTEMAMH BBICOKOH MPUPOIOOXPAHHON IIEHHOCTH Ha 1ore KbIpreizcrana asst 1OCTUKEHUS
MHOXKECTBA BHITO/», GUHaHCHpYyeMoro [TobansHbiM skonorudeckumM dounom (GEF) u cpeacreamu
ITPOOH TRAC, peanuzyemoro MUHHCTEPCTBOM NMPUPOJHBIX PECYPCOB, IKOJIOTUH M TEXHUYECKOTO
Hazzopa Keipreckoii PecryOmuku (MNRETS) npu nonnepxkxe ITPOOH. Llens npoekra — o0ecneunTsb
coxpaHeHue 0Mopa3HO00pa3Hsi BEICOKOLICHHBIX TOPHBIX SKOCHUCTEM H CBSI3aHHBIX C HUMH SKOCHUCTEMHBIX
YCIIyT, OTHOBPEMEHHO o0ecIieurBasi yCTOWINBOE M CTA0MIBHOE TIPOJKUBAHKE HACEICHNUS B JTaHAIIAdTE
[Tamupo-Anaii.

ITpoekT HampaBJeH Ha PEIICHUE KITFOUYEBBIX YIPO3 YCTOMYMBOMY YIIPABICHHIO 3eMJISIMU U OXPaHEe
O61opa3HO00pa3us B TOPHBIX JIECHBIX M MACTOMIIIHBIX YKOCUCTEMAX, BKITIOUAs KIFOYEBbIC TEPPUTOPUU
o6uopaznoobpasust (KBA). On OyneT crnocoOCTBOBaTh IT00AIEHBIM SKOJIOIMYECKHM Oj1araM depe3
ydacThe coo0IecTBa, 00eceunBas paBHbIe BO3MOXKHOCTH JIJIS KSHIIINH, MOJIO/ICKH U YSI3BUMBIX IPYIIIL
IIpoeKT cOOTBETCTBYET KOHIEIIINH HERTpaIbHOCTH Aerpaganuu 3emens (LDN), mpuMeHss npuHIun
«n30eraTb — yMEHBIIATh — BOCCTAHABIIMBAThY. YKPEIUICHUE YIIPABICHHS OXPaHIEMBbIMU TEPPUTOPHUSIMHU U
yJIydIIeHHE TIPOCTPAHCTBEHHOTO IJTAHUPOBAHHMS 3eMJICTIONB30BaHMS OTPAKACT IIPHHIMIT «U30eraTby, a
YIIy4IIEHHOE YIIPABICHNE JIECaMH U MACTOMIIIAMH — IPUHIUIT «yMEHBIIIATH.
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Ilenb TpeHUHTOB:

1.

2.

YKpenuTh MOHUMAaHUE TeHICPHBIX aCIICKTOB B OJUTHKE OMOPa3HOOOpa3us U U3MEHEHUS
KJIIMAaTa.

IToBBICHTH OCBEOMIICHHOCTH O T€HAEPHBIX CTEPEOTHIIAX, BIHSIOMINX Ha PE3YIBTAThI OXPAHBI
TIPUPOIBL.

Pa3BuUTh HABBIKYM IPUMEHEHUS T€HIEPHO-UYBCTBUTEIBHBIX MOAXOAO0B MPHU IUTAHUPOBAHUH,
peanu3anuyi ¥ MOHUTOPHHTE SKOJOTHUECKUX MHHUIIUATHB.

3. O0beMm padotsl / KitloueBblie 00S13aHHOCTH

Koncynbsrant/3xcnept Oyaer:

PaspabarbiBaTe 11 MPOBOIUTH HHTEPAKTHBHEIE CECCHUU ISl TOCYAPCTBEHHBIX COTPYIHUKOB B
nepuof «16 qHel akTUBHU3MAY.

CosnaBark yueOHbBIC MaTepUaIIbl, BKIIIOYAsl MPE3CHTAIIMH, TEMAaTUICCKIE KEHChI U IPAKTUICCKHUEC
YIpaXHEHHSL.

Bectn quckyccuu v TpynmoBbIe yIPaXKHEHUS 1S 00eCTIedeHns aKTUBHOTO BOBIICUEHUS
Y4aCTHHUKOB.

[IpuBOANUTH IPUMEPHI TEHAECPHO-OPUEHTUPOBAHHBIX MEP B MPOTPaMMax 1o OMopa3HOOOpasnio 1
KITUMATy, yYUTHIBasi KOHTEKCT CTPaHBI.

[MoaroraBnuBarh KpaTkuii OTYET C OCHOBHBIMU BHIBOJAMHU M PEKOMEHIALMSAMU 110 HHTETPALlUU
TCHJICPHOTO MOJIX0/a B MHUIMATUBEI [0 OXPAHE MPUPOBI U KIIUMATY.

4. OxugaeMble pe3yJIbTAThI

I[CTaHI/I?:I/IpOBaHHa}I ImporpamMmma TpCHUHI'a 1 IJIaHbI ceccuii Ha KBIPTBI3CKOM M PYCCKOM A3bIKaX
Yy4eOHble MaTepuabl, BKIOYast CIalipl, pa3gaToyHble MaTepualibl U CIIPaBOYHbIC JOKYMEHTHI Ha
KBIPTBI3CKOM U PYCCKOM S3bIKax

IIpoBeneHrEe TPEHUHIOB C YYaCTHUKAMU Ha KbIPIBI3CKOM U PYCCKOM SI3BIKAX

HTOroBeIN OTUET C KITIOUEBBIMU BbIBOJaMU, pCKOMCHAAINAMHA U OT3bIBaMH YUaCTHUKOB

IIpen- 1 NOCT-TPEHUHIOBOE AHKETUPOBAHUE C aHAIM30M PE3YyJIbTaTOB U OLEHKOM pocTa 3HAaHUU
Y4aCTHHKOB

5. Cpoku 1 MecTO NpoBeAeHUs!

Harsbr: ¢ 25 Hos10ps 1o 10 nexadpst 2025 roma
[TponomKUTENBHOCTD: TOJAHS

Mecro: odmaiiH, yrouHseTcs

6. Tpedyemasi kBaJupuKanus U ONbIT

Briciiee 00pa3oBanue B 001aCTH IT'eHIACPHBIX MCCIICIOBAHNMN, IKOJOTHIECKUX HAYK, H3MCHEHUS
KJIMMaTa WA CMEXHBIX 001acTei

OmnbIT MMPOBCACHUA I'CHACPHO-OPUECHTUPOBAHHBIX TPCHUHI'OB IJI TOCYAApPCTBCHHBIX WJIN
HMHCTUTYIIUOHAJIBHBIX ITAPpTHEPOB

I'mybokue 3HAHUS 110 MHTETPAIUK TSHACPHOTO MOAX0/Ia B MOJIUTHKY OHOpa3Ho00pa3us U
KITUMATHYECKUE TPOrPAMMBI

OTIMYHBIE HABBIKA q)aCI/IHI/ITaHI/II/I 1 KOMMYHUKaIU

CB00OOIHOE BIIJICHHE PYCCKUM U KBIPIBI3CKUM S3bIKAMU; 3HAHUE aHTJIHICKOTO S3bIKA SIBIISETCS
MPEUMYIIIECTBOM

7. OTYETHOCTH M KOOPAUHALUS
KoncynpranT OyaeT Nog4uHATHCS KOOPAMHATOPY NpOoeKTa MexxIyHapoqHOH OpraHu3aniud Snow

Leopard Trust (SLT).

8. Omnara u ycjoBus
Orutata NpoU3BOANUTCSA MOCIIE YIOBJIETBOPUTEIBLHOTO BBITTOJIHEHUS CONVIACOBAHHBIX PE3YJIBTATOB B

COOTBETCTBUU C YCIIOBUAMM KOHTpaKTa.

9. TpeGoBaHus K noxaye 3asiBKU
3aI/IHTepeCOBaHHBIe KaHIUuaaThl JOJIKHBI ITPEIOCTABUTh:



Pesrome ¢ ykazaHHEM PEIEBAHTHOIO OIIBITA

Kparkoe TexHu4eckoe NpeayioKeHue ¢ ONUCAHUEM MTOIX0/1a K IPOBEACHUIO CECCUI
[Tpumeps! peapIAYIINX YYSOHBIX MaTEPHAIOB UM OTYETOB (€CIIU €CTh)
[pemnoxxenue Mo GUHAHCOBOW 4acTH

PO

10. KpuTepuu oneHKH
3asBKH OyAyT OLICHUBATHCS MO CIEAYIOIUM KPUTCPHUSIM:
e CootsercTBytomias kBanuukanus u onbIT (40%)
e KauecTBo 1 peanu3zyeMOoCTh MpeIokeHHOT0 TToaxoaa K TpeHuHTry (30%)
¢ OmbIT paboTHI B aHAIOTHYHBIX TIpoeKTax (20%)
e CoorHomenue neHa/kauecTBo (10%)

TpeOoBanus K nmogaye 3asiBKH

3avHTepecOBaHHbIE KAaHIWAATHl JOJDKHBI HAlpaBUTh CBOM JOKYMEHTBI Ha JIIEKTPOHHYIO IIOYTY:
procurement@snowleopard.org e o3nuee 6 HOsOps 2025 roma 18:00 ¢ ykazaHneM IOKHOCTH B TeMeE
nuceMa: «CHennanicT 1Mo TeHIEPHBIM BOITPOCaM.
HeoOxoaumMble TOKYMEHTHI:
e Pestome (CV) — Ha pycCKOM, Ha KBIPTBI3CKOM SI3bIKE ¢ YKa3aHUEM 00pa30BaHUs, OMbITa PA0OThI U
pEJIEBAaHTHBIX IPOEKTOB IO TeHACPHOM TeMaTHKe, OMOpa3HOOOpa3HIo M N3MEHEHHMIO KIIMMAaTa.
¢ Kparkoe TexHMUECKOE TPEIIOKEHNE — ONMKCAaHKUE TOAX0Ja K MPOBEACHUIO TPEHUHTOB, BKIIOYAs
METOAbI 06y‘-ICHI/I$I, IUIaH CeCCHUil U HWHTCPAKTUBHBIC 3JICMCHTEIL.
o Ilpumepsl IpeapIIyIMX MAaTePHUAIOB MM OTYETOB — MPE3CHTAINH, YIeOHBIE TOCOOHS, OTUYETHI O
MIPOBEACHHBIX TPEHUHTAX (ECIIH eCTh).
o  DuHaHCOBOE MPEIOKEHUE — CTOMMOCTB MPEJOCTABICHHS YCIYT ¢ 000CHOBAaHMEM PACIICHOK.



	Terms of Reference_Gender Training_ENG.pdf
	Terms of Reference_Gender Training_RUS.pdf

